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IT is hereby notified that the Minister of Public Service, Labour and Social Welfare has, in terms of
section 141 of the Labour Relations Act, 1985, made the following regulations:—

PART I
PRELIMINARY

1. Title
These regulations may be cited as the Labour Relations (General) Regulations, 1993.

2. Interpretation
(1) In these regulations—
“form” means the appropriate form prescribed in the First Schedule.

(2) Any reference to a trade union or employers’ organization may also be construed as a reference to a
federation of such trade unions or employers’ organizations.



PART II
TRADE UNIONS, EMPLOYERS’ ORGANIZATIONS, EMPLOYMENT COUNCILS, EMPLOYMENT BOARDS AND ADVISORY BOARDS

3. Registered and unregistered trade unions and employers’ organizations
(1) An application for registration in terms of section 33 of the Act shall be made in duplicate and shall, in

the case of—
(a) a trade union, be in form L.R. 1; and
(b) in the case of an employers’ organization, be in form L.R. 2.

(2) Every trade union or employers’ organization shall, within six months of the date of its formation,
forward to the Registrar two copies of its constitution for submission to the Minister in terms of subsection (3) of
section 28 of the Act, whether or not such trade union or employers’ organization makes an application in terms of
subsection (1):

Provided that if it does make an application in terms of subsection (1), the copies of its constitution shall be
forwarded at the same time as the application.

(3) …..
[Subsection repealed by s.i. 154 of 2003.]

(4) The certificate of registration of a trade union or employers’ organization shall be in form L.R.5.
[Subsection amended by s.i. 154 of 2003.]

(5) An application for a variation of scope of registration in terms of section 39 of the Act shall be made in
duplicate and shall, in the case of a trade union—

(a) be in form L.R.7; and
(b) in the case of an employers’ organization, be in form L.R.8.

(6) A registered trade union or employers’ organization may, upon written application to the Registrar
accompanied by the current certificate of registration held by such trade union or employers’ organization, change
its name, and a new certificate incorporating the change shall be issued by the Registrar in form L.R.9.

(7) The constitution of every registered trade union and employers’ organization shall provide that the
official charged with receiving membership and other fees shall issue a receipt from a duplicate receipt book
showing the amount and the nature of the fees received.

(8) The register of members required in terms of section 35 of the Act shall be kept in form L.R.10 in respect
of each month of the year, and such register shall be of durable material, and entries therein shall be in writing, in
legible characters and in ink.

(9) Every trade union which acts as an agent union in terms of section 31 o the Act shall maintain a separate
register of the members of each trade union it represents.

(10) Every registered trade union or employers’ organization shall furnish to the Registrar at the end of the
financial year a statement of the union or association dues collected by it in each month during that year.

(11) Every trade union or employers’ organization—
(a) whose application in terms of subsection (1) or (3) was unsuccessful; or
(b) which, within fourteen days of receiving a written inquiry from the Registrar, indicates that it wishes to

remain unregistered, or fails to make any indication whatever;
shall, if it does not voluntarily wind up, be deemed to be an unregistered trade union or employers’ organization
and shall forthwith complete and forward to the Registrar certain particulars in form L.R.11.

(12) The Registrar may at any time request an unregistered trade union or employers’ organization to forward
to him—

(a) additional particulars of all officials and office-bearers, including branch officials and office bearers;
and

(b) any of the following documents—
(i) the minute-book of the trade union or employers’ organization;

(ii) membership records;
(iii) a statement of income and expenditure; or
(iv) cash-book and supporting receipts.

(13) Every unregistered trade union or employers’ organization shall furnish to the Registrar before the 31st
January in each year a return of membership for the preceding year in form L.R.12.

(14) Every trade union or employers’ organization shall, whether or not it is registered, keep a record in ink
of the minutes of all its meetings.

(15) Every trade union or employers’ organization shall, whether or not it is registered, within thirty days of
adopting any amendment to its constitution, forward to the Registrar two copies of such amendment for
submission to the Minister in terms of subsection (3) of section 28 of the Act.

(16) A federation of trade unions or employers’ organizations may not be registered in terms of this section
until its constituent members have been registered.

[Subsection amended by s.i.154 of 2003.]



4. Employment councils
(1) An application for the registration of an employment council in terms of section 62 of the Act shall be

made—
(a) by trade unions in form L.R.13;
(b) by employers’ or employees’ organizations in form L.R.14.

(2) The certificate of registration of an employment council shall be in form L.R.15.
(3) The constitution of every registered employment council shall provide for the appointment or election of

a secretary for the council.
(4) A registered employment council may, upon written application to the Registrar accompanied by a copy

of the current certificate of registration held by such employment council, change its name, and a new certificate
incorporating the change shall be issued by the Registrar in form L.R.16.

(5) A registered employment council may, after taking into account the consideration set out in subsection
(1) of section 67 of the Act, apply its own initiative for a variation of the coverage of its registration in form
L.R.17.

(6) Where the Registrar cancels the certificate of registration of an employment council in terms of paragraph
(c) of subsection (4) of section 67 of the Act, he shall forthwith notify the secretary of the council, in writing, of
such action.

(7) This section and sections 5, 6, 7 and 8 shall, mutatis mutandis, apply to a statutory employment council
formed in terms of section 63 of the Act.

5. Meetings of employment councils
(1) The secretary of an employment council shall give not less than seven days’ written notice by hand or by

post to a senior labour relations officer setting forth the date, place, time and business of any ordinary meeting of
the council, or, in the case f a special meeting, sufficient notice to enable a labour relations officer authorized in
writing by a senior labour relations officer to attend.

(2) Whenever an employment council has, by reason of a lack of quorum at any meeting, been unable to
transact business, the secretary of the council shall send by hand or by post to the usual or last known address of
each member of such council, notice, in writing, setting forth the date, place and time of a new meeting of the
council.

(3) The secretary of every employment council shall, not later than twenty-one days after the close of a
meeting of the council or of any committee exercising any of the functions of the council, forward to the Registrar
six copies of the minutes of such meeting or such lesser or greater number of copies as the Registrar may specify.

6. Employment council agreements
(1) Whenever an employment council has negotiated a collective bargaining agreement, the secretary of the

council shall—
(a) in the case of an agreement specified in paragraph (a) of subsection (1) of section 84 of the Act, forward

to the Registrar fifteen copies of such agreement;
(b) in the case of an agreement specified in paragraph (b) of section 84 of the Act, forward to the Registrar

for submission to the Minister fifteen copies of such agreement;
or such lesser or greater number of copies as the Registrar may specify.

(2) Upon receipt of the copies of the documents specified in subsection (1), the Registrar shall, subject to
subsection (2) of section 84 of the Act, register the collective bargaining agreement and, in terms of section 85 of
the Act, the Minister shall publish the agreement in a statutory instrument.

(3) Subject to subsection (4) of section 79 of the Act, a request by an employment council for an extension of
the period for which a collective bargaining agreement shall remain binding in terms of section 87 of the Act shall
be in form L.R.18.

7. Recovery of dues by employment councils
Whenever an employment council wishes to recover any dues referred to in paragraph (d) of section 64 of the

Act, it shall send to the person concerned at his last known address a formal communication by registered post
requiring payment of the dues owed by him within seven days, and, if no payment is made within that period, the
council may proceed to recover the whole or part of dues owed by action in a competent court.

8. Designated agents of employment councils
(1) A request by an employment council to appoint a person nominated by it to be a designated agent in

terms of subsection (1) of section 69 of the Act shall be made to the Registrar in form L.R.19.
(2) The certificate of appointment of a designated agent in terms of subsection (2) of section 69 of the Act

shall be made in form L.R.20.
(3) Subject to section sixty-three of the Act, a person shall be qualified to hold office as a designated agent if

he holds a university degree relevant to the industry.



[Subsection inserted by S.I. 154 of 2003.]

9. …..
[Section repealed by S.I. 154 of 2003.]

10. Advisory boards
(1) Any advisory board appointed in terms of section 19 of the Act shall be composed of—
(a) a chairman, a secretary and three other persons appointed by the Minister who shall be public officers in

the Ministry of Public Service, Labour and Social Welfare;
(b) one representative from each of the following Ministries, nominated, in writing, by the Secretaries

therefor and appointed by the Minister responsible for—
(i) finance;

(ii) trade and commerce;
(iii) agriculture; and
(iv) minutes;

(c) two representatives nominated by any employers’ organization generally representative of commerce
and industry and appointed by the Minister;

(d) two representatives nominated by a federation of trade unions and appointed by the Minister;
(e) one representative of welfare or educational institutions appointed by the Minister.

(2) A member of an advisory board shall hold office for such period, not exceeding two years, as the Minister
may fix on his appointment, and shall be eligible for re-appointment as a member on the expiry of his term.

(3) The Minister shall fix the date, time and place of the first meeting of an advisory board, and thereafter the
board shall meet as often as it considers necessary to fulfil its functions in terms of the Act.

(4) Except as herein prescribed, an advisory board may regulate its own procedure.
(5) At any meeting of an advisory board—
(a) the members present may elect one of their number to preside as chairman in the absence of the

chairman of the board;
(b) six members shall form a quorum;
(c) all acts, matters or things authorized or required to be done by the board shall be decided by a majority

of the members present;
(d) the chairman may, with the approval of the board, invite any person to attend who has special

knowledge or experience on any matters under discussion:
Provided that such person shall not vote on any question before the board;

(e) the chairman of the board or the person presiding shall, in the event of an equality of votes, have a
casting vote in addition to a deliberative vote.

(6) A member of an advisory board who is not in the full time employment of the State shall be paid an
allowance for attendance at a meeting of the board and such allowance shall be fixed from time to time by the
Minister.

11. Appeals against decision of Registrar
(1) A person who wishes to appeal against a decision of the Registrar in terms of section 47, 65 or 67 of the

Act may, within thirty days of the ate on which he was notified of such decision, note an appeal, in form L.R.31,
and section 10 of the Labour Relations (Settlement of Disputes) Regulations, 1993, shall, mutatis mutandis, apply:

Provided that where other persons were present at any accreditation proceedings held in terms of section 41 of
the Act, the person making the appeal shall complete and send to those other persons such extra copies of form
L.R 31 as are necessary to notify them of the appeal.

(2) In the case of an appeal in terms of subsection (1) against a decision made in terms of section 65 or 67 of
the Act, the person noting the appeal and the Registrar shall at the same time specify the names nd addresses of
any witnesses they wish to have summoned to attend the proceedings.

(3) In the case of an appeal in terms of subsection (1) against a decision specified in section 47 of the Act, the
person making such appeal and the Registrar shall, at the same time, if no accreditation proceedings were held on
the matter of the appeal, specify the names and addresses of any witnesses they wish to have summoned to attend
the appeal:

Provided that if accreditation proceedings were held on the matter of the appeal no person may be named as
witness unless he was a witness at or party to those accreditation proceedings and was notified of the appeal in
terms of the proviso to subsection (1).

(4) Upon receipt of a notice of appeal in terms of subsection (1), the Registrar, subject to the directions of the
chairman or vice chairman of the Tribunal shall, as soon as is practicable, notify the parties to the appeal of the
date, time and place of the hearing of the appeal and at the same time issue summonses in Form LR.32 to the
witnesses, if any, requested to attend the appeal.



PART III
COLLECTIVE JOB ACTION

12. Show cause and disposal orders
(1) The Minister may, in terms of section 106 of the Act, issue through an appropriate authority, a show

cause order in form L.R.29 to be served on the parties concerned by hand or by post.
[Subsection amended by s.i.. 154 of 2003.]

(2) The Labour Court may, in terms of section 107 of the Act, issue a disposal order in form L.R.30 to be
served on the parties concerned by hand or by post.

[Subsection amended by s.i.. 154 of 2003.]

13. Appeals against show cause orders or disposal orders
A party who is aggrieved by the issuance of a show cause or disposal order in terms of section 12 may note an

appeal against the order, within the prescribed time, to the Labour Court.
[Section substituted by s.i. 154 of 2003.]

PART IV
GENERAL

14. Summonses
(1) Summons issued to a witness in terms of these regulations may be served on the person summoned—
(a) by delivering a copy thereof to him; or
(b) by leaving a copy thereof at his place of abode or business or employment with some responsible

person; or
(c) by dispatching copy thereof by registered post in an envelope on which are written his name and address

which is his place of abode or business or employment, or his post office box number.
(2) The service of any summons in terms of this section may be effected by any person authorized thereto by

the person who has signed it.
(3) Any person who, after being served with a summons, fails without sufficient cause to attend at the time

and place specified in the summons shall be guilty of an offence.
15. Inspection of documents

(1) Any member of the public may, during the hours when the office concerned is normally open, inspect or
copy—

(a) at the office of the Registrar, any constitution or amendment to any constitution of any trade union,
employment council or employers’ organization submitted to the Registrar, and any collective
bargaining agreement registered by him in terms of section 84 of the Act;

(b) at the office of any labour relations officer, any record of a settlement, determination or order made by
such officer.

(2) Any party to a registered employment council or its duly authorized representative may inspect or copy at
the office of the Registrar during the hours when that office is normally open, the certificate of registration or
certification of any trade union or employers’ organization.

(3) The Registrar may, on application being made to him, furnish to any member of the public, on payment
of a fee calculated at the rate of twenty cents for each sheet or part thereof, certified copies of any collective
bargaining agreement, decision of the Tribunal or draft statutory instrument proposed to be made by the Minister
in terms of subsection (2) of section 10 of the Act or subsection (5) of section 17 of the Act.

15A. Inspection of premises
(1) A labour officer may, in terms of section 126 of the Act, enter an establishment where workers are

employed and inspect the premises for conditions of employment, child labour, occupational health and safety,
gender and other matters incidental thereto.

(2) The details and findings of the inspection specified in subsection (1) shall be recorded by the labour
officer in triplicate and shall be in Form L.R. 33.

[Section inserted by s.i. 154 of 2003.]

16. Availability of forms
Any form referred to in these regulations which is out of print may be issued, in writing, by the Registrar,

senior labour relations officer or labour relations officer, as may be appropriate, who may omit any explanatory
notes or other irrelevant matter therefrom.

17. Repeals and transitional
(1) Subject to section 30 of the Labour relations Amendment Act 1992 (No. 12 of 1992), the Labour

Relations (General) Regulations, 1985, published in Statutory Instrument 368 of 1985, are repealed.



(2) Any matter which was commenced in terms of the repealed regulations and which is pending before a
hearing officer, regional hearing officer or chief hearing officer immediately before the coming into operation of
these regulations shall be deemed to be pending before a labour relations officer or a senior labour relations
officer, as may be appropriate.

Note by Deputy Chairman, Law Development Commission

FORMS

(1) The Labour Relations (General) (Amendment) Regulations, 2003 (No. 1) (Statutory Instrument 154 of
2003) repealed forms L.R. 3, L.R 4 and L.R 6.

(2) Due to a numbering error in the Labour Relations (General) Regulations, 1993, (Statutory Instrument 31
of 1993) numbers L.R 23 to L.R 28 were not allocated.

(3) Form L.R. 33 was inserted by the Labour Relations (General) (Amendment) Regulations, 2003 (No. 1)
(Statutory Instrument 154 of 2003).

(4) The Labour Relations (General) (Amendment) Regulations, 2003 (No. 1) (Statutory Instrument 154 of
2003) amended—

(a) Form L.R. 30 by the substitution of “the Labour Court” for “appropriate authority”,
(b) Form L.R. 31 by—

(i) the substitution of “Labour Court” for Tribunal”,
(ii) the deletion of “the senior labour relations officer”.



SCHEDULE (Section 2(1))

FORMS

































2.3 General Conditions of Employment: HIV and AIDS
(Paragraph inserted by s.i 64 of 2008]
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