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IT ishereby notified that the Minister of Public Service, Labour and Social Welfare has, in terms of
section 141 of the Labour Relations Act, 1985, made the following regulations. —

PART |

PRELIMINARY

1. Title
These regulations may be cited as the Labour Relations (General) Regulations, 1993.

2. Interpretation
(1) Inthese regulations—
“form” means the appropriate form prescribed in the First Schedule.
(2) Any reference to a trade union or employers organization may also be construed as a reference to a
federation of such trade unions or employers' organizations.



PART I

TRADE UNIONS, EMPLOYERS ORGANIZATIONS, EMPLOYMENT COUNCILS, EMPLOYMENT BOARDSAND ADVISORY BOARDS

3. Registered and unregistered trade unions and employers’ organizations

(1) An application for registration in terms of section 33 of the Act shall be made in duplicate and shall, in

the case of—
(a) atradeunion, beinformL.R. 1; and
(b) inthe case of an employers organization, beinform L.R. 2.

(2) Every trade union or employers organization shal, within six months of the date of its formation,
forward to the Registrar two copies of its constitution for submission to the Minister in terms of subsection (3) of
section 28 of the Act, whether or not such trade union or employers’ organization makes an application in terms of
subsection (1):

Provided that if it does make an application in terms of subsection (1), the copies of its constitution shall be
forwarded at the same time as the application.

(3) o [Subsection repealed by s.i. 154 of 2003.]
(4) The certificate of registration of atrade union or employers organization shall bein form L.R.5.
[Subsection amended by s.i. 154 of 2003.]

(5) An application for a variation of scope of registration in terms of section 39 of the Act shall be made in

duplicate and shall, in the case of atrade union—
(@) beinformL.R.7; and
(b) inthe case of an employers organization, bein form L.R.8.

(6) A registered trade union or employers organization may, upon written application to the Registrar
accompanied by the current certificate of registration held by such trade union or employers' organization, change
its name, and a new certificate incorporating the change shall be issued by the Registrar in form L.R.9.

(7) The congtitution of every registered trade union and employers’ organization shall provide that the
official charged with receiving membership and other fees shall issue a receipt from a duplicate receipt book
showing the amount and the nature of the fees received.

(8) Theregister of members required in terms of section 35 of the Act shall be kept in form L.R.10 in respect
of each month of the year, and such register shall be of durable material, and entries therein shall be in writing, in
legible charactersand in ink.

(9) Every trade union which acts as an agent union in terms of section 31 o the Act shall maintain a separate
register of the members of each trade union it represents.

(10) Every registered trade union or employers organization shall furnish to the Registrar at the end of the
financia year a statement of the union or association dues collected by it in each month during that year.

(11) Every trade union or employers organization—

(a) whose application in terms of subsection (1) or (3) was unsuccessful; or
(b) which, within fourteen days of receiving a written inquiry from the Registrar, indicates that it wishes to
remain unregistered, or fails to make any indication whatever;
shall, if it does not voluntarily wind up, be deemed to be an unregistered trade union or employers organization
and shall forthwith complete and forward to the Registrar certain particularsin form L.R.11.

(12) The Registrar may at any time request an unregistered trade union or employers’ organization to forward

to him—
(a) additional particulars of al officials and office-bearers, including branch officials and office bearers;
and
(b) any of the following documents—
(i) the minute-book of the trade union or employers' organization;
(ii) membership records;
(iii) astatement of income and expenditure; or
(iv) cash-book and supporting receipts.

(13) Every unregistered trade union or employers' organization shall furnish to the Registrar before the 31st
January in each year areturn of membership for the preceding year in form L.R.12.

(14) Every trade union or employers organization shall, whether or nat it is registered, keep a record in ink
of the minutes of all its meetings.

(15) Every trade union or employers organization shall, whether or not it is registered, within thirty days of
adopting any amendment to its congtitution, forward to the Registrar two copies of such amendment for
submission to the Minister in terms of subsection (3) of section 28 of the Act.

(16) A federation of trade unions or employers’ organizations may not be registered in terms of this section

until its constituent members have been registered.
[Subsection amended by s.i.154 of 2003.]



4. Employment councils

(1) An application for the registration of an employment council in terms of section 62 of the Act shall be
made—

(@) by trade unionsinformL.R.13;

(b) by employers or employees' organizationsin form L.R.14.

(2) The certificate of registration of an employment council shall bein form L.R.15.

(3) The congtitution of every registered employment council shall provide for the appointment or election of
a secretary for the council.

(4) A registered employment council may, upon written application to the Registrar accompanied by a copy
of the current certificate of registration held by such employment council, change its name, and a new certificate
incorporating the change shall be issued by the Registrar in form L.R.16.

(5) A registered employment council may, after taking into account the consideration set out in subsection
(1) of section 67 of the Act, apply its own initiative for a variation of the coverage of its registration in form
L.R.17.

(6) Wherethe Registrar cancels the certificate of registration of an employment council in terms of paragraph
(c) of subsection (4) of section 67 of the Act, he shall forthwith notify the secretary of the council, in writing, of
such action.

(7) This section and sections 5, 6, 7 and 8 shall, mutatis mutandis, apply to a statutory employment council
formed in terms of section 63 of the Act.

5. Mestings of employment councils

(1) The secretary of an employment council shall give not less than seven days written notice by hand or by
post to a senior labour relations officer setting forth the date, place, time and business of any ordinary meeting of
the council, or, in the case f a specia meeting, sufficient notice to enable a labour relations officer authorized in
writing by a senior labour relations officer to attend.

(2) Whenever an employment council has, by reason of a lack of quorum at any meeting, been unable to
transact business, the secretary of the council shall send by hand or by post to the usual or last known address of
each member of such council, notice, in writing, setting forth the date, place and time of a new meeting of the
council.

(3) The secretary of every employment council shall, not later than twenty-one days after the close of a
meeting of the council or of any committee exercising any of the functions of the council, forward to the Registrar
six copies of the minutes of such meeting or such lesser or greater number of copies as the Registrar may specify.

6. Employment council agreements
(1) Whenever an employment council has negotiated a collective bargaining agreement, the secretary of the
council shall—
(@) inthe case of an agreement specified in paragraph (a) of subsection (1) of section 84 of the Act, forward
to the Registrar fifteen copies of such agreement;
(b) inthe case of an agreement specified in paragraph (b) of section 84 of the Act, forward to the Registrar
for submission to the Minister fifteen copies of such agreement;
or such lesser or greater number of copies asthe Registrar may specify.

(2) Upon receipt of the copies of the documents specified in subsection (1), the Registrar shall, subject to
subsection (2) of section 84 of the Act, register the collective bargaining agreement and, in terms of section 85 of
the Act, the Minister shall publish the agreement in a statutory instrument.

(3) Subject to subsection (4) of section 79 of the Act, a request by an employment council for an extension of
the period for which a collective bargaining agreement shall remain binding in terms of section 87 of the Act shall
beinformL.R.18.

7. Recovery of dues by employment councils
Whenever an employment council wishes to recover any dues referred to in paragraph (d) of section 64 of the
Act, it shall send to the person concerned at his last known address a formal communication by registered post
requiring payment of the dues owed by him within seven days, and, if no payment is made within that period, the
council may proceed to recover the whole or part of dues owed by action in a competent court.

8. Designated agents of employment councils
(1) A request by an employment council to appoint a person nominated by it to be a designated agent in
terms of subsection (1) of section 69 of the Act shall be made to the Registrar in form L.R.19.
(2) The certificate of appointment of a designated agent in terms of subsection (2) of section 69 of the Act
shall be madein form L.R.20.
(3) Subject to section sixty-three of the Act, a person shall be qualified to hold office as a designated agent if
he holds a university degree relevant to the industry.



[Subsection inserted by S.I. 154 of 2003.]

[Section repealed by S.I. 154 of 2003.]

10. Advisory boards

(1) Any advisory board appointed in terms of section 19 of the Act shall be composed of —

(a) achairman, a secretary and three other persons appointed by the Minister who shall be public officersin

the Ministry of Public Service, Labour and Social Welfare;

(b) one representative from each of the following Ministries, nominated, in writing, by the Secretaries

therefor and appointed by the Minister responsible for—
(i) finance;
(ii) trade and commerce;
(iii) agriculture; and
(iv) minutes,
(c) two representatives nominated by any employers organization generaly representative of commerce
and industry and appointed by the Minister;
(d) two representatives nominated by a federation of trade unions and appointed by the Minister;
(e) onerepresentative of welfare or educational institutions appointed by the Minister.

(2) A member of an advisory board shall hold office for such period, not exceeding two years, as the Minister
may fix on his appointment, and shall be eligible for re-appointment as a member on the expiry of histerm.

(3) The Minister shall fix the date, time and place of the first meeting of an advisory board, and thereafter the
board shall meet as often as it considers necessary to fulfil its functionsin terms of the Act.

(4) Except as herein prescribed, an advisory board may regulate its own procedure.

(5) At any meeting of an advisory board—

(a) the members present may elect one of their number to preside as chairman in the absence of the

chairman of the board;

(b) six members shall form a quorum;

(c) dl acts, matters or things authorized or required to be done by the board shall be decided by a majority
of the members present;

(d) the chairman may, with the approval of the board, invite any person to attend who has specia

knowledge or experience on any matters under discussion:
Provided that such person shall not vote on any question before the board;
(e) the chairman of the board or the person presiding shall, in the event of an equality of votes, have a
casting vote in addition to a deliberative vote.

(6) A member of an advisory board who is not in the full time employment of the State shall be paid an
allowance for attendance at a meeting of the board and such allowance shall be fixed from time to time by the
Minister.

11. Appealsagainst decision of Registrar

(1) A person who wishes to appeal against a decision of the Registrar in terms of section 47, 65 or 67 of the
Act may, within thirty days of the ate on which he was notified of such decision, note an appeal, in form L.R.31,
and section 10 of the Labour Relations (Settlement of Disputes) Regulations, 1993, shall, mutatis mutandis, apply:

Provided that where other persons were present at any accreditation proceedings held in terms of section 41 of
the Act, the person making the appeal shall complete and send to those other persons such extra copies of form
L.R 31 as are necessary to notify them of the appeal.

(2) In the case of an appeal in terms of subsection (1) against a decision made in terms of section 65 or 67 of
the Act, the person noting the appea and the Registrar shall at the same time specify the names nd addresses of
any witnesses they wish to have summoned to attend the proceedings.

(3) In the case of an appeal in terms of subsection (1) against a decision specified in section 47 of the Act, the
person making such appeal and the Registrar shall, at the same time, if no accreditation proceedings were held on
the matter of the appeal, specify the names and addresses of any witnesses they wish to have summoned to attend
the apped:

Provided that if accreditation proceedings were held on the matter of the appeal no person may be named as
witness unless he was a witness at or party to those accreditation proceedings and was notified of the appeal in
terms of the proviso to subsection (1).

(4) Upon receipt of a notice of appeal in terms of subsection (1), the Registrar, subject to the directions of the
chairman or vice chairman of the Tribunal shall, as soon as is practicable, notify the parties to the appeal of the
date, time and place of the hearing of the appeal and at the same time issue summonses in Form LR.32 to the
witnesses, if any, requested to attend the appeal.



PART Il

COLLECTIVE JOB ACTION

12. Show cause and disposal orders

(1) The Minister may, in terms of section 106 of the Act, issue through an appropriate authority, a show

cause order in form L.R.29 to be served on the parties concerned by hand or by post.
[Subsection amended by s.i.. 154 of 2003.]

(2) The Labour Court may, in terms of section 107 of the Act, issue a disposal order in form L.R.30 to be
served on the parties concerned by hand or by post.
[Subsection amended by s.i.. 154 of 2003.]
13. Appeals against show cause orders or disposal orders
A party who is aggrieved by the issuance of a show cause or disposal order in terms of section 12 may note an

appeal against the order, within the prescribed time, to the Labour Court.
[Section substituted by s.i. 154 of 2003.]

PART IV

GENERAL

14. Summonses
(1) Summonsissued to awitness in terms of these regulations may be served on the person summoned—
(a) by delivering a copy thereof to him; or
(b) by leaving a copy thereof at his place of abode or business or employment with some responsible
person; or
(c) by dispatching copy thereof by registered post in an envelope on which are written his name and address
which is his place of abode or business or employment, or his post office box number.
(2) The service of any summonsin termsof this section may be effected by any person authorized thereto by
the person who has signed it.
(3) Any person who, after being served with a summons, fails without sufficient cause to attend at the time
and place specified in the summons shall be guilty of an offence.

15. Inspection of documents

(1) Any member of the public may, during the hours when the office concerned is normally open, inspect or
copy—

(a) at the office of the Registrar, any constitution or amendment to any constitution of any trade union,
employment council or employers organization submitted to the Registrar, and any collective
bargaining agreement registered by him in terms of section 84 of the Act;

(b) at the office of any labour relations officer, any record of a settlement, determination or order made by
such officer.

(2) Any party to aregistered employment council or its duly authorized representative may inspect or copy at
the office of the Registrar during the hours when that office is normally open, the certificate of registration or
certification of any trade union or employers organization.

(3) The Registrar may, on application being made to him, furnish to any member of the public, on payment
of afee calculated at the rate of twenty cents for each sheet or part thereof, certified copies of any collective
bargaining agreement, decision of the Tribunal or draft statutory instrument proposed to be made by the Minister
in terms of subsection (2) of section 10 of the Act or subsection (5) of section 17 of the Act.

15A. Inspection of premises
(1) A labour officer may, in terms of section 126 of the Act, enter an establishment where workers are
employed and inspect the premises for conditions of employment, child labour, occupational health and safety,
gender and other matters incidental thereto.
(2) The details and findings of the inspection specified in subsection (1) shall be recorded by the labour
officer in triplicate and shall bein Form L.R. 33.
[Section inserted by s.i. 154 of 2003.]
16. Availability of forms
Any form referred to in these regulations which is out of print may be issued, in writing, by the Registrar,
senior labour relations officer or labour relations officer, as may be appropriate, who may omit any explanatory
notes or other irrelevant matter therefrom.

17. Repeals and transitional
(1) Subject to section 30 of the Labour relations Amendment Act 1992 (No. 12 of 1992), the Labour
Relations (General) Regulations, 1985, published in Statutory Instrument 368 of 1985, are repealed.



(2) Any matter which was commenced in terms of the repealed regulations and which is pending before a
hearing officer, regional hearing officer or chief hearing officer immediately before the coming into operation of
these regulations shall be deemed to be pending before a labour relations officer or a senior labour relations
officer, as may be appropriate.

Note by Deputy Chairman, Law Development Commission

FORMS

(1) The Labour Relations (General) (Amendment) Regulations, 2003 (No. 1) (Statutory Instrument 154 of
2003) repealed formsL.R. 3,L.R4and L.R 6.

(2) Due to a numbering error in the Labour Relations (General) Regulations, 1993, (Statutory Instrument 31
of 1993) numbers L.R 23 to L.R 28 were not alocated.

(3) Form L.R. 33 was inserted by the Labour Relations (General) (Amendment) Regulations, 2003 (No. 1)
(Statutory Instrument 154 of 2003).

(4) The Labour Relations (General) (Amendment) Regulations, 2003 (No. 1) (Statutory Instrument 154 of
2003) amended—
(@) Form L.R. 30 by the substitution of “the Labour Court” for “appropriate authority”,
(b) FormL.R. 31 by—
) the substitution of “Labour Court” for Tribunal”,
(i) the deletion of “the senior labour relations officer”.



SCHEDULE (Section 2(1))
FORMS

Forma L.R. 1
LABOUR RELATIONS ACT, 198S

Application for the Registration of a Trade Union

N.B.— (i) This application must be submitted in duplicate.

(ii) The requirements prescribed by the Act are indicated in this form,
and careful completion is essential to avoid undue delay.

(iii) Areas may be defined by stating definite boundaries, or by giving a
centre, such as a post office, and the radius therefrom in Kilometres.

Gv) This application is also wvalid for the registration of a federation of
trade unions: where application is made in respect of a federation,

delete, where appropriate, any reference to a *“‘trade union® and sub-
stitute ““federation’.

Name of trade union ...
Address

The Registrar of Labour Relations, IDate ...
Private Bag 7707,
Causeway.
Sir,
1. We hereby, in terms of section 33 of the Labour Relations Act, 1985, and in
accordance with a resolution adopted at a mecting held on the

19......., apply for the registration of this trade union in respect of—
(a) the interests of employees engaged or employed as

(Srare the one particilar underraking, ndustry, trade or oecupation arnd
define such underraking., induastry, trade or occupation on reverse hereof)

() in the area .

2. Two copies of the constitution and rules of the trade union irrcluding all
amendments, duly authenticated by the signature of the chairman and
secretary as being true copies, are attached.

3. The following are the particulars of the members of the governing body of
the trade union:

Designaciorn Narte Address

4. The under-mentioned persons are officials or eoffice-bearers of the trade
union:

Designartion Namne Address

5. The following patticulars are supplicd in accordance with section 34 of the
Labour Relations Act, 1985—

(a) name(s) and address(es) of person{s) applying for the registration of
the trade union

{b) mame(s) and address(es) of the organization(s) to which the trade union
is affiliated ..

(c) sources of funds: membership fees andfor union dues (delere inappli-
cable); specify any other source




The information with respect to membership given in the following table is

6.
correct as at the above date.
- 1 2 3 -
MNumber of Estimated
Area/Name members number of
of trade . Number whose ErSOLS
union : (see Trade or occupation O subscriptions eligible for
Note (1) members are more than | membership
below) 3 months but not
in arrear enrolled
TorAaL

*Notes.—1) Irt the case of a registrartion of a trade urion, specify each sub-area
or branch separarely; in rthe case of a regisrration of a federatior,
srare ornly the narme of each constituernt trade wrtiorn.

(2) The information required in columns I, 2, 3 and <4 rmust be in respect
of each separare area or brarnch of the trade wnion or, in the case of
a federarion, in respect of each consrituent trade wrior.

Yours faithfully,

As Witncssea:
1.

Chairman

2.
Secretary

Date > 19

¥Form L.R. 2
LABOUR RELATIONS ACT, 1985

Avpplication for the Registration of an Employer®s Organization

N.B.— {i) The application must be submitted in duplicate.

(ii) The reqguirements prescribed by the Act are indicated in this form,
and careful completion is essential to avoid delay.

(iii) Areas may be defined by stating definite boundaries, or by giving a
centre, such as a post office, and the radius therefrom in Kilometres.

(iv) This application is also valid for the registration of a federation of
employers’ organizations: where application is made in respect of a
federation, delete, where appropriate, any reference to an ““employers”
organization® and substitute ‘“federation®.

Wame of empioyers” organizatiOm ..o

AAACESS oo e e [
The Registrar of Labour Relations, Pate
Private Bag 7707,
Causeway.
Sir,

1. We hereby, in terms of section 33 of the Labour Relations Act, 1985, and in

accordance with a resclution adopted at a meetingheldinthe ...

1?_, apply for the registration of this employers® organization in respect
of-—=
(a) the interests of the employers’ engaged ID oo

b)) i .
(State the one particedlar wnderraking, industry, trade or occupation and
define such rwnderrakins, industry, trade or occuparion on the reverse
Ffrereotl)

(c) in the area

2. Two copies of the constitution and tules of the employers® organization
including aill amendments, duly authenticated by the signatures of the chair-
man and secretary as being true copies, are attached.

3. The following are the particulars of the members of the governing body or

the employers® organization:
Designation Narre Address




4. The under-mentioned persons are officials or office-bearers of the employers®
organization :
Designoation Narre Address
5. The following particulars are supplied in accordance with secticon 34 of the
Fabour Reaelations Act, 19285 -—
(ay mname(s) and address{es) of person(s) applying for the registration of the
emplovers® organization ... oo e e e e eam e
(b) Dpamelsy and address{es) of the organization{s) to which the employers®
organization is athiliate3
() sources of funds: rmembership fess andj/or association Ques (delere
fnapplficablic); specify any other source S -
&. The information with respect o membership given in the following table is
correct as at the above date.
= 1 2 3 <4
™Number of Estimated
Area/TName mermbers number of
of emplovers”™ ™Number whose persons
organization Enterprisc of subscriptions ehigible for
{sce MNote (1> members are more than membership
below) 3 months but ot
in arrear enrcolled
TOTAL

* Nores.—€1) In the case of a registrariorn of arnn emplovers® organizariorn, specify
emch sub-area or branch separarely; in the case of a registration ef a
Sfederation, state only the nare of each coresritnent employers® orgeari-

zarior.

(2) The inforr»afion reqguired in colurmns 2, 2, 3 and 4 rrzeest be g‘n respect
of each separate area or brarnckh of the ermployers oerganizarion or:
it the case af a federation, irn respect of each constiruenr employers
Orgarizaltion.

Yours faithfially,

As Witnesses:

Chairman

Secretary

Form LL.LR. S5
Certificate TNO. ...
LABOUR RELATIONS ACT, 1985

Certificate (_:'of Registration of a Trade Union or an Employers”
Organization, or of a Federation of Tradc Unions or
Employers” Organizations
Original date of regisiration ... . ... . O SO <.
TS IS O C@UTAEY TIUET L e et e e ettt

Criarrre of trade wnior, ernployers® organizarior: or federariorr)

has been registered as a trade union/an employers” organization/a federation of

trade unions/a federation of employers’ organizations/in terms of section 33 of
the Labour Relations Act, 1985, inr respect of the interests as set out in Table

FEAT EEY BRRE e e .

(undertakirng, tnrdustry, ftrade or occipafior)
within the area as set out inn Table ““C””.

“I)“This certificate is subject to any wvariations shown in Table “*B* or Table

Dated at Harare this ... 19,

-

Regrisrrer ofLabd r Relar

TABILE *““A”°”
IEINTERESTS REGISTEREIDD



TABILE ‘B
VARIATION OF INTERESTS

The scope of registration of the within-named trade wuvnionfemployers”
organization has, in terms of section 39 of the Labour Relations Act, 1985, been

varied by-—

Interests IDate of variation |Registrar of L.abour Relations

TABILE “C”
ARREA REGISTERED

TABLE ““ID”™

VARIATION OF AREA

The scope of registration of the within-named r
i 5 = section 39 of the ILabour Relatioms Act,

organization has, in terms o
been varied by —

trade wuanionfemployers™
o985,

Interests Date of variation { Registrar of Labour Relations
e ST e s = -
2. —— e — o of (e = S = e trerrrrre e e
3. [ A, S S
Forma L.R_. 7
LTABOUR RELATIONS ACT, 1985
Application for Variation of Scope of Registration of a
Trade Union
N.B.— (i) This application must be submitted in duplicate.

(ii) The requirements prescribed by the Act are indicated in this form, and
careful completion is essential to avoid delay.

(iii) Areas may be defined by stating definite boundaries, or by giving a
centre, such as a post office, and the radius thercefrom in Kilometres.

Name of trade union ... ...

Address .

IDate S — B

The Registrar of Labour Relations,

Private Bag 7707,

Causeway.

Sir,
i.

>

We hereby. in terms of section 39 of the Labour Relations Act

in accordance with a resolution adopted at a meeting of
held o the i s 19 .. ... , apply for a variation of the scope

of registration of this trade union.

2. (a) The interests in respect of which the trade union secks to delete from or
add to those already set forth in its certificate of registration are:

(b>

Caunderraking, industry, rrade or occuparlior:)
(<) the area(s) in respect of which (a) is/are concerned are—




3.

The information with respect to membership
correct as at the above date.

Ziven in the following table is

— 2 2 3 4

Number of Estimmated
mermber amber of

MArea: state ™Number whose PEersons
each sub-areal Trade or occuapation of subscriptions celigible for
or branch members are more than NOErTY rship

scepararcly 3 months but not

in arrearx enrollied

S
ToTAr

*The inforrruaziorn reguired iz colwrnras I,
TP E cTrecx cxrtch raricfr.

As Witnesses :

1.

2., T and & rrrtesr be dn respecr aof eackh

M ours faithfuliy.,

Form L. R. 8

EARBOUR RELATIOINS ACT, 1985

Application_for Variation of Scope of Registration
f an Employers” Organization

This applicaticon must be submmitted in duplicate.

The requirements prescribed by the Act are indicated in this form, and
careful completion is essential to avoid delay.

Areas may e defined by stating definite boundaries, or by mivios a

centre, such as a post office, and the radius therefrom in Kilometres.

MName of employvers® organization

Address

The Registrar of Labour Relations,

Private Bag 7707,

Causeway .
Sir,
1.

eld on the

We hereby, in terms of section 39 of the Labour Relations Act, 1285, and in
accordance with a resofution adopted at a meeting of .

,,,,,,,,,,,,,,,,,,,,, et e s 19 apply for a wariation of the

scope of registration of this employers® organization.

2. (a) The interests in respect of which the employers’ organization seeks to
delete From or add to those already sct forth in a certificate of registra-
tion arcs = S
€b) inothe ...
T Crerrcdereaking.,
<) the areads) in respect of which () is concerned isfare—
- 3 pe2 3 P8
B TNumber of Estimmated
members number of
AMarea: state ™Nurmber whose Dersons
each sub-arca Enterprise of subscriptions eligible for
or bramnmch members

scparatels

_—

N
TOoTraL

are maore than
3 months
in arrear

membership
but ot
enrclled

*The informatiornn reqicired in colwurnns I, 2, 3 and 4 rusr be in respect of eack
separate area and brearck.

As Witnesses:
1.

Yours faithfully,




Formm LLR_9
Certificate INo.

TABOUR RELATIONS ACT. 1985

Certificate of Registration of a Trade Union or an Employers’
Organization, or of a Federation of Trade Unions or Employers”
Organizations, on Change of Name

This is to certify that ..
formerly registered on the

(old narmme of trade urnion, employers, organizatior or federaticon)

has been registered under the first-mentioned name as a trade union/an cmployers’
organization/a federation of trade mnions/a federation of employers® organiza-
tions/in terms of section 33 of the Labour Relations Act, 1985, in respect of the
interests as set out in Table ““A” in the

" Qunderiaking, industry, trade or occupariory 7
within the area as set out in Table “‘C*>.

This certificate is subject to any wvariation shown in Table ““B’’ or ‘"D’

Dated at Harare this ... ... ... ... ... .. day of

Registrar of Labowr Relations

TABLE °“A°°
INTERESTS REGISTERED

TABLE B

VARIATION OF INTERESTS

The scope of registration of the within-named trade union/employe

organization has, in terms of section 39 of the Labour Relations Act, I9¢
<en varied by-——

Interests Date of variation JRegistrar of Labour Relations

TABLE *“C””
AREA REGISTERED

TABLE “*I>™

VARIATION OF AREA

The scope of registration of the within-named irade union/employers’
organization has, in terms of section 39 of the Labour Relations Act, 1985,
been varied by——

Area Pate of variation [Registrar of Labour Relations




TV10L
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Forrm L.R. 11
LABOUR RELATIONS ACT, 1985

Statement to be Furnished by UUnregistered Trade Unions or Unregisterde
Employers® Organizations, or by Unregistered Federations of
T

rade Unions or Employers® Organizations

N.EB.— This statement must be submitted in duplicate.

Name of unregistered trade union/unregistered employers’ organization/fedcra-
tion of unregistered trade unions/federation of unregistered employers® organi-
zZzations

Address

The Registrar of Labour Relations,
Privatc Bag 7707,
Causeway.

Sir,

i.

In terms of subsection (11} of section 4 of the Labour Relations (General)
Regulations, 1985, we hereby supply the foliowing information:

The wunregistered tradce union/unregistered employers® organization/
unregistered federation of trade unions/unregistered federation of

ad

b>

employers’ organizations operates in the area(s) of

in respect of the employeses/employers ecngaged in

Two copies of the constitution and rules of the unregistered trade union/
unregistered emplovers’ organization/unregistered federation of trade unions/
unregistered federation of employers’ organizations, inciuding all amend-
ments, duly aunthenticated by the signatures of the chairman and secretary
as being true copies, are attached.

The following particulars of the members of the governing body/executive
comrmittee are supplied:

Desigriarior Narrze Address

The under-mentioned persons are officials or office-bearers of the unregistered

trade union/unregistered employerg' organization/unregistered federation
of trade unions/unregistered federation of employers’ organizations:

Pesignariocr Narme Adddress

. The information with respect to membership given in the following table is
correct as at the above date.

-

1 2 <] 4

Avrea/TMName INumber of
of rade

employers’ Trade or occupation fe3
organization miembers
(sece Note (1)

betow)

Esrtimated
members number of

wnion or ™Nurmber whose persons
3l

subscriptions eligible for

are more than mermbersnip
3 months but not
in arrear enrolled

ToOoTAL.

~Nores.— (1)

>

Ir2 the case of an wnregistered trade wniorn or emplayers™ orgariiza—
riorr, specify each swub-area or branch separarely . in the caose of arn
unregisrered federation. sfare orly rthe name af each constirpent
Frade terriorn or errployers® Orgariizaticors.

e

The irtformatior: reguived irn columas I, 2, 3 and < rrtess be i respect
(:vf each separare area arad brarnch or, in the case of a federatiors,
¥r: respect of each cornsrirident rrade wuriiornt or ernployers” organizariorn.

Yours faithfully,

As Witnesses:

i.

2.




Forma L.R. 12

LEABOUR REIATIONS ACT, 1985

Returmn of Membeoership of Unregistered Trade Union or
Employers® Organization or of Unregistered Federation of
Trade Unions or Employers’ Organizaticons

V. B —This statement must be submaitted in duplicate
Name of unregistered trade union/employers’® organization/federation of trade
vnions/federation of employers® organizations...... RSO UTUUURUIY

The Registrar of Labour Relations,
Private Bag 7707,
Causeway.

Sir,

The number of mombers/member trade unions/member employvers” organi-
zarions and other information in respect of the membership of this unregistered
trade union/employers® organization/federation of trade unions/fedcration of
cemployers” organizations, in rerms of subsection (13) of section 3 of the Labour
Relarions (General) Regulations, (993, as at the 3ist December, 19 ..., or at
the date specified by the Registrar, is as detaitled on the attchament. We, the
undersigned, being chajronan and secretary of the unregistered trade union/
employers” organtzation/federation of trade unions/federation of employers”
organizations, hereby certify that the information given in this return in respect

undertaking,
rakings,

indusrry, rrade or occupariorr, or, in
frrdduseries.
rrionsiemployers® orgdariizations)

rhe case of a fedevarior: wurider-
erades or occuparions covered by rrrermber rrade

is in accordance with the records of this unregistercd trade union/employers”

organization/federation of trade unions/federation of employers®

organtzations.

Yours faithfully,

As Witncesses

1. ey com e rerorree

3.~ R

RETURN OF NMEMBERSHIP

"Secretary

Table to be completed by an unregistered trade union/employers® organiza—
tion/federation of rade unions/federation of employers”™ organizations.

g L 4 - 3 4
Arca/TNarme Estimated
of trade ™~Number of number of
uUnNion or Interests or enterprisesy Number members in peErsons
emplovers® represented of column 2 who eligible for
members are more than membership ]

orsanization
(sec MNote (1)
below)

3 months
in arrear

but not
enrolled

T.ABOITR RELATIONS ACYT, 198S

Form L..R. 13

Application by a Trade Union fFor l{_egﬁstration of ars

EmploymentCouncil

IV.EB.— A separate form must be completed in duplicate on behalf of each trade

uanion which

is a party 1o the employment council and submitted to the

secretary of the employvment council for mransmission to the Registrar.

IName of rrade uanion S

Adddress
IDate

T he Registrar of Labour Relations,
Private Bag 7707,

Causesway.

Sar,

1. In pursuance of an agreement reached with other interested bodies., we
1985,

hercby apply,

irr terms of section 62 of the Labour Relations Act,

=]
on behalfl of this trade union., Ffor the registration of an employment Souncil

FOX CINC e &5

Csrare rhe mrnderrakiris, irtcdtescrys,
ek irzgr,

Praxdde Oor Occrepperrior:. xrred AeiFrre sitecklr reoricder—
Fricdreserys, rrade or Occrpariorr orn reverse hereof

in the area of =

2. We certify that the following members or full-time officials were
appointed by the rrade union i terms of its constitution o represcent

the employment council:
Represerircarives

duls
it o

Alrerrnares

1>

>

3>

<4

s>

s>

7>

8>

<>

C1O)>

3. The trade union represents the intocrests set out on the reverse hoercof.



4. The address of the hecadguarters of the employment council, until further

notice, will be

5. We certify_that the information in respect of the

industry given in the following table is in accordance with the records of
the trade unicon as at the above darte.

- 1 2 3 4
Estimated
ArTea/State MNumber of number of
cach sub-area MNumber members in persons
. of | Interests represented of column 2 who <eligible for
regisirarion members are more than membership
separawcly 3 months Pbut not
in arrear enrolled
ToTAaxL

*THhe irnnforrsrarion required in colwrmns I, 2, 3 ard & rnuxest be in respect of each
BEeEparalie ared.

Yours faithfually,
As Witnesses:

1.
Chairman of the trade union
2.
Secretary of the trade union
Nore.—Form to be saitably modified when applicant is a branch of a trade

union. and to be endorsed by the chairman and secretary of the rade
union at headquarters.

Form LLR. 14
LABOUR RELATIONS ACT, 1985

Application by an Employers”™ Organization for
Registration of an Employment Council

N.B.—This form should be suitably modified when application is made by an
individual employer.

A separate form must be completed in duplicate on behalf of each employers”
organization ar individual employer, as the case may be, which or who is a party
to the employment council, and submitted to the secretary of the employment
council for transmission 1o the Registrar.

Name of employers” organization

Address z . - -

Date ... -

The Registrar of Labour Relations,
Private Bag 7707,
Causeway.
Sir,
1. In pursuance of an agreement reached with other interested bodies, we

hereby apply, in terms of section 62 of the Labour Relations Act, 1985,
on behalt of this employers® organization, for the registration of an employ-

ment council for the

(state the undertaking, industry, trade or occupation, and define such wurnder-
raking, industry, trade or occupation on the reverse hereof)

in the area of

2. Wae certify that the following members or full-time officlials were duly appoin-
ted by the srmployers” organization in terms of its constitution to reproscne
it on the employment council:

Repraesentarives

Ay [
)
«)
)
)
()]

Alternates




8>
<S>
C10>

3. The employers”

hercof.

organization represants the interests set out on thhe reversd

4. The address of the headqguarters of the employment council uantil furthes

notice will be

S_ We certify thhar the information in respect of the

in the following table
employers” organization as at the abowve date.

fmndusiry given

is in accord with

the records of this

- b 3 = = a
Numrmiber of Estimmated
Area State mern-bors umbrer of
ceach sub-—arcea Enterprises Numiber inciunded in PeTrSONS
. of represcente o fF colurrnn 2 who elhigible fOor
registration members are more thhanrn mermmnbership
sceparately 3 months bzt ot
| in arrear enroliled
TOoOTAL

IR FFrer Frzforrrrariors reqirrecd irs colicrrzrzs T
RELFETCTEE? LZrE .

wonrs faithhaily,

As Witnesses:
1.

Chairman
of the employers® organization

of the employers® rganization

Nore.—Form to be suitably modified when applicant is a branch of an employers™

organization, and to be endorsed by the chairman and secretary of the
employers® organization at headqguariers.

Form L.R. 15
ILABOUR RELATIONS ACT, 198S

Certificate of Registration of an Employment Council

A. "This is to certify that the

Cname of employrniernt courtcil}y

has, in terms of section 65 of the Labour Relations Act, 1985, been registered
as an employment council for the

Cundertaking, induastry, trade or occupatior:
as set out on the reverse hereof, in

with effect from the
IDate ...

OSSPSR | * SO

Registrar of Labour Relarions
B. The scope of registration of the above-named employment council has, in
terims of section 67 of the Labour Relations Act, 1985, been varied. With
effect from the ... 19
council is registed for the ... ...
Ceendertaking,
as set out on the reverse hereof, in

the employment

ocCHpAtion)

irndesery, rrade or

Carea)

Regvistrarof I abour Relarions

2, I arnd <F rrriesr e Iry respect of cacklr



Form LL.R. 16

Certificate WNo.
LABOUR RELATIONS ACT, 1985

Certificate of Registration of an Employment Council:
Change of Name

A. T hereby certify that the

(new narne of ermployment courncil)
formerly registered om thE e e e
Aas the e

‘m‘(old narme of employvment council)
was registered by me, in terms of section 65 of the Labour Relations Act,
1985, under its new name, with effect from the...... . 19

The scope of registration of the said employment council for the ...

(underiaking, irndustry, trade or occupation)

as set out on the reverse hereof, in ... ...

Date 19

Registrar of Labour Relations

B. The scope of registration of the above named employment council has, in
terms of section 67 of the Labour Relations Act, 1985, been wvaried. With

effect from the 19 the employment
council is registered for the

Qundertaking, indu.st.;'y, trade or cccupcation)
as set out on the reverse hereof, in ...

Registrar of L.abour Relations
DA ooy 39

Form L.R. 17
LABOUR RELATIONS ACT, 1985

A pplication for Variation of Scope of Registration of an Employment Council

N.B.— This application must be submitted in duplicate, and be accompanied by
information and tables similar to that required to be furnished by para-
graphs 3 and 5 of _ form L.R. 13 in respect of each trade union and by
paragraphs 3 and 5 of form L.R. 14 in respect of each employers” orga-—
nization which is party to the employment council.

™Name of employment council .

Address. ...

Date

The Registrat of Labour Relations,
Private Bag 7707,
Causeway.
Sir,
We hereby, in pursuance of a resolution adopted by the above-mentioned

employment council, apply, in terms of section 67 of tbhe Labour Relations Act,
1985, for the variation of the scope of registration of this employment council by

the inclusion/exclusion of

(areca)
Yours faithfully,

Chairman

Secretary



Form L. R. 18
IABOUR RELATIONS ACT, 1985

Extension of Agreement

N.B.—This application must be submitted in duplicate.

Name of employment council

AQATESS e
Date

The Registrar of Labour Relations,

Private 7707,

Causeway.

Sir,

1. In terms of section 87 of the L.abour Relations Act, 1985, we hereby reqgucst
that the agreement dated the ... .. ... , 19 .
shall be extended for a period of months, from the
........... 19 ..., being the present expiry date

2. The subjcined statement of the number of employers and employeces engaged
in the industry to which the agreement rclates is in accordance with the

records of this emiployment councik as at the
19 ...,

* 1 2

Arveca: State each sub-area
of registration separately

Number of employers Number of emplovees

TOTAL = s - 5

*The informarion reguired in colemns I and 2 must be in respect of each separare

arec.
Yours faithfuily,

Y Signature of the Chairman, Vice-
AfChairman and Secretary. or thiree

duly authorized representatives of
the employment councilk

Form L.R. 19
LABOUR RELATIONS ACT, 1985

Rcauest for Appoinument of a Designated Agent

Name of employiment council
AAATESS oo e e e e e
The Regisirar of Labour Relations,

Private Bag 7707,
Causeway.

Sir,

My ernployment council has directed me to request you to appoint the person
concerning whom particulars are given below as the designaied agent of the
employment council in terms of section 69 of the Labour Reilations Act, 1985,

1. MName of nomines
2. Address of nOMINES e
3. Period of service with employment CoOuncil i

4. Standard of education ...
5. State wheiher ut any time convicted of a criminal oifence.... ..
If so, give date(s) and particulars

6. NMame of previous employer B B s
Three recent tosiimonials as to the character of the above-mentioned person,
from persons of standing, are attached.

Yours faithfuily.

Secrerary’



Form ILL.R. 20
IABOUR REILATIONS ACTYT, 1985

Certificarc of Appoxn(ment of Designated Agent

This is to ceriify that . e

has, in terms of section 69 of the Labour Relations Act, 1985,
by the Registrar as a designated agent of the

bcen appointed

Cracrrre of cirryployerieriy council) 5

IDated at Rarare this .. e e Ay OF . e i 1T

Form L.R. 22

LABOLUIR RELATIONS ACT, 1985

Notification to Party to Attend Proceedings

’ "('}};bjééi’I;'f’n};]p’éa’:’/’}hé}'ie#) oo
in respect of which a notice of appeal/reference was madce on thoe .
and to which you are a pariy/to which you have been joined as a partyjshall be
Freard before

c‘a s rrrer v I)e)

{(place)
OF R - o - it e AT the hour RN X
N.B.-—Ff. as a party. yau fail to attend the hearing at the time and place notified,
the hearing may proceed without you to the possibie detriment of your
intcrests.
Given under my hand at e s U . this

day ot

‘Registrar or behalf of Tribunal™

Senior Labowr Relfafions Qfficer™
Lerborr Relarions OQfficer™

> Delore inapplicable.

Formm ..R. 29
LABOUR RELATIONS ACT, 1985

Show Cause Order
To e Name or designation and

address Of party

...... DU SUS SIS <3 LB €1 150 B 1AL R R X 1 =T
((iate)

<o show causce why the collectiive job action/lock-out

threatenced/anticipated/
initiated /by you/against you/on

Cderte OF rniorificcticon of crctiorn irn rerms of scecticorz
F2 23 of rlre Aer, or date af corrirrierrcerrreril of
acriond
and involving

C Aerrrte | crre i ricons eortcds  £f applicable  caddress

a:.»(/ertakzng— freacke orr oct‘llj)atzon aﬁ‘e( recd by cre:

should not be disposed of i terms of section 123 of the Act.

Pending the determination of this matter T farther direct that the coltoective
Job aciion/lock-oatr ——

£ be termiinatoed,/posiponed/suspoended : O
by be reduced 1o the followinsg extent

IV B —IF you fail o show cause at the time and place notified, you shall be guilry
of an offence, and liable to a finne Nnol exceeding twWwo thousand dollars or to

lrrlprlsonnjent not excecding one year or to both such fine and suach
TIMIP risSO L irres.

(ngn"xture i kaxruster/

Signaturce and designation of

apprropriate authority acting on
behalf of NMiinistery




N.E. —— (Gr Fhree ocopies of this form s hailt be completed by the Approprnate
[=)

oy LR, 30
. ABOUR RELATIONS ACYT, 1985

IDisposal Order

anthority’, <«f which one shall be retazined Yy iy and thie others
shaill be served on the parties to rhe dispute.

€iiy Aary party who does ot comply with the whole or any Pprart of this
disposal order shall be guilty of zn offence., and liable to a2 fine not
cxceeding two ihousand dollars Oor 10 immprisonmoent ot exceeding
e »oar or to botir suach finze and such imprisonIyient.

Namec., desiznation and address of appropriate authority imakins the disposal

order 5 Eeco aasaaene 6o baoncen caEInOed Bioa Gece oman O S T o,

Return day of show CRrsSe T Q0 i i e e baceD cerern

Facrs of dispute to which disposal order relates ... ... ... el

Drate ofF dlsposal L 2
?etved on parties by hand/posted to parties concermnedd oo .

CABpPraopriate authorityd

Formm L.R. 31
LABOUR RELATIONS ACT, 1985

MNotice of Appeal to Labour Courit

V. B.— (i) This notice must be completed in triplicate by the appellant; two
copies shall be sent to thas Registrar, one which shall be served on
the respondent.

) A person noting an appeal on behalf of another personr or body,

shall indicate on this form at which address process should be scrved.

iy A cOPY of the decision, determination or order belng appealed
against must be attached to this notice.

(iv)y An appeal against decision of the Registrar in terms of section 47,
&5 or 67 of the Act as read with section 11 of the Labour Relations
(General) Regulations, 1993, must be lodged within zhiriy days of
the date on which the appellant was notiiied of the decision.

To the Registrar,

X, e e
(nalne of rire percon reovririg thie appea[)

U Caddress of the above)
T herebBy note an appeal to the Couwurnt from ihe attached decision/determination/
order/show cause order/disposal order (Jdelere inapplicable) of
/the Minister/the Registrar/the Works Council/the National'™
Employment Council/the appropriate authority named thorein (delere inappli-

cable).
T note this appeal o1 my own behalffon behalfof .. e

{rnarrie art

in my capacity as ... e e OB BT e TSR S B0 SECED . e e et e nes e

(spec:_fjv iriterese in appea!)

The grounds on which this appeal is noted are as followvs:

I wish to have summoned to attend the appeal the following persons as wit-
TCSSES
Nerrrre Address Notes

As Witnesses :

2.

For official wuse criéy
Received by the Reglstrar on the . R P PO US VRSN PO

Regt.s' trcer

* Delere inapplicable.



Form L. .R. 32
LABOUR RELATIONS ACT, 1985

Summons

Name of witness and address

at

(place)

(dare)

at the hour . ... ... e RS - m., and on any subscqQuent
day to which the proceedings may be postponed, giving evidence respecctingf

You are to bring with you and then produce to*

the several books, documents and/or things specified in the list hereunder.
List of books, documents or things to be produced —

N.B.—If you fail to appear in person as witness at the time and place notified,
you shall be guilty of an offence and liable 1o a fine not exceeding two
thousand dollars or to lmpnsonment for a period not exceeding one year
or to both such fine and such imprisonment.

Given under my hand at ... ... [P

Regiserar on behallf of Tribunall
Senior Labowur Relartions Officert
Labotr Relarions OQOfficert

*Srate body or person concerrred.
FSpecify in whar cornne xion wirness is required to give evidarice .
I Delete whichever is inapplicable.

Form LL.LR. 33

LABOUR RELATIONS ACT [CHAPTER 28:01)
LABOUR INSPECTORATE
INSPECTION FORM

NB— : ’ X
(a) This form shall be completed in triplicate.

(b) AIll copies of this form shall be signed by the labour ofﬁcerllnspector
and the employer/his or her representative.

(c) Anycontravention shall be noted with a direction to rectify in the space’
for comments/action taken provided on this form. -

Name and address of employer (physical): ... i riiireicetiararaisaaeenas

Telefax: ...cciiciremiiiiinne.. ,

8 TSy o e et g s ] e e e e P S B O SR A I S a0 SR OO A A0 CONCUAO RO aa

Industry classification: _.‘.4.........‘............,........‘......-............._ ............................
State: ’ ) )
(a) Collective Bargaining Agreement: S.I. NO.: .. iiiiiiiiiiiiiiireiiceeana,
(b) Employment Regulations: S.XI. No.: ... e
(c) Works Council/Plant level Agreement: .. o iiiniciionionieirecimmnetsmnracenennns

I. E'mployees Profile:

Nature of Contract Number of employees

Totals Males Females

(i) Permanent - = ;

. (ii) Fixed Term Contract
(a) Seasonal .
(b) Casual

(iii) Erhployees under 15 years




2.1 Gemneral Conditions of Employment

Comments by Ilabour
officer/inspector and
Conditions of employment Tick if in compliance action taken to rectify }

(i) Grading and wages

(i) Hours of work 5 B

(iii) Short time work

(iv) Special/Annual/
Casual leave

(v) Vacation leave ’

(vi) Sick leave

(viid) Maternity leave

(viii) Overtime

(ix) Deductions

(x) Incentive production
bonus scheme’

(xi) Industrial holidays ’ -

(xii) Gratuities
‘Sl

(xiiil) Pension scheme

(xiv) . Accommodation

2.2 General Conditions of Employment: Health and Safety

) CTomnents by labour
: Provided for/ officer/inspector and
Conditions of employment Not provided for action taken

(€3] Protective clothing

Gi) NSSA workmartl’s
compensation

(iii) . Health and safety
committee

2.3 General Conditions of Employment: HIV and AIDS
(Paragraph inserted by s.i 64 of 2008]

Provided for/ Comments by labour officer:
Conditions of employment Not provided for | inspector and action taken

(i) | Accessibility of S.1. 202 of 1998.
fii) Any HIV and AIDS '

(a) Sector policy in place
(b) Workplace

(iii) | Any HIV and AIDS commitee/
coordinator

(iv) | Education and awareness of
employees

(v) | HIV and AIDS risk management

(vi) | Any peer educators and counsellors

(vii)] Medical Testing

(viit) Care and ‘Support”




3. Operational Institutions/Instruments under the Labour Act

Comments by labour

- Functional/ officer/inspector and
Institation/Instrument - Existence " INon-existent action taken
(1) Workers Committee
(1i) Works Council .
;]
(iii) Trade Unions: -
(a) Registered
(b} Unregistered
= —

(dv) Employers Organisations:
(a) Registerced
(b) Unregistered

(v) Employment Council

(vi) Employment Code
of Conduct:

(é) Works Council .
(b)) INEC

4. Evidence of any offence/contravention:

Books or documents/records seized as evidence of offence:

1 OrFrFiciaL. LIseE ONLY

PROVINCILIAL HEAT Y : Pl oo it it et ti s s sissie o iaasar ainaasassaasnsasmsaensmacnmsrmaannn

COMMENTS: .
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